PTI0NAE A TCXE NAAR oo 70T
OhAR 1,24 IR
MAEKELAWI| NEGARIT GAZETE
OF THE CENTRAL ETHIOPIA REGIONAL STATE

oAEM, 35 Goo TC 4

eh 20 / 2016 4.9°

N960AR A APXFP NAAR av 70T VHA
+@oheF 9°nC 0T

ma¢y fom

Wolkite 3™ Year No 4
Febrewary 28 /2024

PIIONAR A5 E AAAR oo 70T P 27Y-
oGS POL oo-0G hLTT 1%Lk oe APE:
<TC 4/2016

av)() £

ao- NG5G NN AwdC PAAATTT  ANA9°
CUCTTT TINEPR AS hADhSTLER N7
Po.eL5Pq.  &CLF NaolPr P04  oo-0G
T POLENEANG  HE9° Oh? STk ke
ANLAL PGS Mook

NUET7 N9 NAAANTT P HEanlm-7
PA%TTT PWAI® AG PRI°N4-NLP CUT
P03 PN CAD ATLPT ao-05G AT
aNé-C7 aohAhdN  A745.0-9° Nav\h9°  0Y-
g°0C 11T eo0GT  POLOPE AS  NOST
POLAIN  UNLHON NaoIN Tt POL-00-0G
107 “IMGShC A7297.10 (lgoJ-av'y-:

AL MA@ PHAAAD- 77 9°ICS
POL-o0-0G  hoL0T  T1%%70e  APE  &TC
142/2004 AL PO C7 nepT
Naoao-A- G AP  hHAAA@ PhAN -

|Vl s

PROCLAMATION NO 4/2024

Central Etiopia Regional State Ethics and Anti-

Corruption Commission Establishment
Proclamation

Preamble
WHEREAS, it is necessary to establish an
institution that coordinates the anti-corruption fight
by law, since corruption and malpractices hinder
the social and economic development of our region
as well as our country;
WHEREAS, believing that it is necessary to
strengthen the anti-corruption fight by preventing
corruption and malpractices and building a society
built on good morals, which hates corruption and
fights with perseverance in order to continue the

development, peace and democratic system that has

been started in our country and in our region;

WHEREAS, it is necessary to fill the gaps in the
revised Ethics and Anti-Corruption Commission
Establishment Proclamation No. 142/2012 and to
replace the proclamation with a new proclamation

in line with the revised regional state constitution;
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NOW, THEREFORE, according to Article 55 sub-
Article 3 of the Constitution of the Central
Ethiopian Regional Government, the following is

proclaimed.

Part One
General
1 Short Title

This proclamation may be cited as “the Central

Ethiopia Regional State Ethics and Anti-

Corruption Commission Establishment

Proclamation No. 4/2024”.

2 Definition

In this proclamation, unless the context

otherwise requires:-

1. “Region” means the Central FEthiopia

Region;

2. “State” means the Central Ethiopia Regional
State Legislative; judiciary and Executive
organs;

3. “Commission” means Ethics and Anti-

Corruption Commission of the Central

Ethiopia Regional State;

4. “Commissioner and Deputy Commissioner”
means the commissioner and the deputy
commission

commissioner of the

respectively;

5. “Public office” means any office of the

Regional State the budget of which is fully
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10.

or partially allocated by the regional state
and in which any government activity is

performed;

“Public enterprise” means any public
enterprise or share company under the
ownership of regional state; and fully or

partly shared by the regional state;

"Public organization" means a private

sector entity that manages money or
property or other resources collected from
members or the public in any way or
intended for public service, and does not
include the following:-

A. Religious institutions,

B. A political organization or party;

C. International organizations and

D. “Edir” and association with similar

cultural or religious content;

"government official" means the officials
and board members who are elected by the
public or appointed or assigned in the
legislative,  judiciary and  executive
organizations from the regional state to the
kebele;
"public employee" means a person who is
employed or assigned to work permanently
or temporarily in any office of the regional
state other than those mentioned in sub-
Article 8 of this Article;
"Authority of a public enterprise or a public
organization" means the chairperson and

members of the board of directors and
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11.

12.

13.

14.

management of the organization, the head
and deputy heads of the organization, an
official appointed or assigned by the board
or the management or another authorized
body;

"Employee of a public enterprise or a public
organization " means a person employed or
assigned to one of the two organizations and
working in a permanent or temporary
position as an executive;
"Ethical and anti-corruption liaison unit"
means organizations established on behalf
of the commission in accordance with the
law to carry out the work of the ethics and
anti-corruption commission in the region,
zone, special woreda or city administration
in government offices or public enterprises
or public organizations;

Ethics and anti-corruption director, team
leader or officer or employee” means, as the
case may be, those who work in the ethics
liaison units organized to carry out the work
of the ethics and anti-corruption commission
in the organizations described in Article 2

sub-Article 12.

"Organizations" means student ethics and
anti-corruption clubs in public or private
educational institutions, or other various
entities created in government offices or
public enterprises or public organizations
that the commission organizes to build good
ethics and prevent corruption at all levels of

administration;
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16.

17.

18.

19.

"assets collected for public service" means
money or property or asset collected for the
purpose of helping or supporting or
encouraging or developing a certain part of
society or the society as a whole or obtained
in any way to be used for this purpose and
managed or operated by a charity
organization or association or a committee

organized or established to achieve this

purpose;

“Bank Account” means money. gold and
similar precious material that has been kept
in the bank and includes transactions taken

place between the client and the bank;

"whistle-blowers" means any person who
provides information to the commission, or
to the branch office or to the ethics and anti-
corruption liaison units, which they believe
corruption crime or malpractices or fake
welth recording is about to be committed or
1S In progress.

"Information reception unit" means a
department organized by the commission to
receive and analyze suggestions regarding
corruption and mal-practice, and to identify
issues covered and not covered under the
commission's authority and to present a

proposal to the commissioner or the relevant

deputy commissioner;

n "

whistle-blowing " means information
submitted to a department organized by the

Commission from any natural person or
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20.

21.

body entitled by law in relation to the crime
of corruption and mal-practice in
accordance with sub-Article 18 of Article 2;
"Regional anti-corruption strategy" means a
regional document that indicates the level
the region intends to reach in the short and
long term in terms of building good ethics,
preventing and fighting corruption;

“Conflict of Interest” means a case when an
appointee or employee who works in public
office or public enterprise may lead to a
conflict between himself, family and

relative in relation to his interest or his

responsibility and duty;
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23.

24.

audit laws issued to enforce these Laws, and
includes any laws to prevent corruption and
malpractice;

“Person” means a natural or juridical
person.

Gender Expression
Any expression in the masculine gender also

includes the feminine gender.

2V AP® NhAA Poo 30T aoldf LT
Pao 30 PN LCET A8 U-9° VHAP
CCOAT AL 142497 LIPSA::

3 Scope
This Proclamation shall be applicable to

regional  government  offices,  public

enterprises and public organizations.
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PART TWO

Establishment, Objective,Organization and

Powers and Duties of the Commission

4 Establishment of the Commission

)]

2)

3)

Ethics and Anti-Corruption Commission
of the central Ethiopia regional state
(hereinafter referred to as “the
Commission” 1s hereby established as
an independent state office by this
proclamation.

The commission shall have a head office
in Wolkite City and if necessary it may
establish branches or coordination
offices. The details shall be determined
by regulation.

The Commission shal be accountable to
the people's representative council of the

region.

5 Independence of the commission

The Commission i1s free from interference

by any person or entity in its activities to

build ethics or prevent corruption and

malpractice.

6 Objectives of the Commission

The Commission shall have the following

objectives under this Proclamation:-

l.

Effectively build generational ethics
and moral values;
Prevention of  corruption and
malpractice;

Enabling the people to own the anti-
corruption fight by creating a public
movement that is helpful for the anti-

corruption fight.
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1) Coordinates ethics and anti-corruption
policies issued at the federal level,
monitors their implementation,
prepares, approves, and implements
regional anti-corruption policies and
strategies; works in cooperation with
non-governmental institutions engaged
in the prevention of corruption and
malpractices in the development sector;

2) Coordinates public moral development
and the anti-corruption and malpractice
fight through the services provided by
the regional public institutions, pubic
enterprises and public organizations;

3) Coordinates  with  the relevant
institutions to undergo ethics and anti-
corruption training for officials and
employees who are appointed or
assigned or employed by public offices,
pubic enterprises and  public

organizations before they starting
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4)

S)

6)

7)

work;

Studies and proposes solutions to
corruption and malpractices that may
be exposed in public offices, pubic
enterprises, and public organizations,
monitors their implementation, and
works with the relevant parties to
ensure that those who fail to implement
them are held accountable according to
relevant laws;

Enacts anti-corruption work
immediately and provide precaution or
warning to the institution to which the
suggestion was made so that the
process is stopped or the necessary
corrective measures are taken, when it
has sufficient suspicion or receives a
suggestion that preparations are being
made to commit a crime of corruption
or a malpractice, before the act is
committed or completed,; it may also
order the result to be explained in
writing;

Forwards the matter to the body that
has the authority to investigate and
prosecute when it has sufficient
evidence that corruption beyond
prevention or violation of operating
system has been committed or has been
completed,; Monitor implementation;
Causes the assets of Public elected
officials,  government  appointees,

officials and public employees, and

officials and employees of public



10.

T4 ATALHS LEN RI/UT
LCLCIN:
YNt 9°HMM anl. 8 TanAG Ty

ATUDITT AS  PIPHIN oold FL4T
A1l PTLENTA PREIA  EhTaes,
2CT BHLIN: POTSLLNT Fapdag
Fheaes, nTLeNt8L S AN hAT -
ANAT G P ERSAE, FONC B4 TEA:
AN PAT@ AhATT ool8 @k
hoolB & PHLeL-Cm7 avlB LAMA:

PUHAN tavl-gT Pao 30
FALFT AA2ANG T oot
NEETT Cov 7V AT &CEAT RS
PUHNE  &CEPT  Phe-  DALPT  AS
OGATT AT DALYET haodnmC
AS hao@O? OAMT? OC 0HLPH Po1L4MC
PP DT AgvhAhA  PULLENTA
NC T LHLZIA:  LhADAAT P PIe
P9 ov9¢ ALIIT FN, PP ACICE
A18.0NE NY? PavaoCov(C AS PaviN
AAM7 AAD: AhA £PCAA:

Naoph9® A21-9°CT 0057 Naod-1A
AS  NovhAhA 41 NACALTE  @-mvt
T oondf MPTFTT ECEPTTE
DANNTT  AG  ALLSEPTT A8
AOPS  POLETTNET  AS  ATATTT
POLNRNTT  2CTHS avAe  LHLIAT
TP PLCIN:

11.AUHN Favld-g™T: Ao 70T ) TLPF:

Aao 0T NANAMG T : Aao 0T
NCATTE AVHAR LCET C/24 DALPT
AS NCAHTET POLEINTA PNIINC
PHOBA  @BI°  AIRHIE PRCIN:
POOLPAT héJAao7 BhJTAAN:

10

enterprises and public organizations, to

notify, to register, to ensure the
accuracy, to ensure that the information
is properly organized and accessible
before starting work;

8) Developes a digital technology system,
manages, creates technology linkages
with relevant entities that manage

ensure the

similar technology to

accuracy of assets  registration

information and to make registration
accessible;

information provides

organized information from the
database when relevant parties request
information;

9) Establishes a system to prevent

conflicts of interest arising from the

responsibilities, control and decision-

making powers given to elected
officials,  government  appointees,
officials,  government employees,

government development organizations
and public organizations; protects, and
when a conflict of interest is
confirmed, it submits to the body
authorized to investigate and prosecute
so that appropriate action can be taken;
10) Establishes and implements procedures
and standards for the selection of
offices, organizations, individuals who
have achieved exemplary results in
fighting and preventing corruption so
as to offer an award up on competition;

11) develops or causes to be developed,
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approves, and monitors the

implementation of a code of conduct

for public elected officials, government

appointees, public officials, public
servants, public organization officials
and employees;

12) conducts or causes to be conducted a
vulnerability survey of corruption and
malpractice in government offices or
public enterprises or public

organizations at all levels in the region;

disseminate the results of the study to

the public as necessary, and if there is a

malpractice, act the necessary

monitoring to correct it;

13) Organizes or causes to be organized in

private and  public  educational

institutions in the region at all levels to

carry out ethics building and anti-

corruption activities in public offices,

public  enterprises, and  public
organizations.

14) Monitors and ensures compliance with
anti-corruption laws in the region,
provides advisory services to parties
with performance gaps, and issues
appropriate corrections or warnings or
both;

15) organizes or causes to be organized by
reviewing an ethics and anti-corruption
liaison unit in public offices, public
enterprises and public organizations at

all levels in the region; Monitors and
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ensures that necessary logistics are
met;

16) Establishes a system regarding the
recruitment, and deployment of human
resources, works together with the
parties concerned, and gives a final
decision on the matter;

17) May organize its own media to

promote moral education, build good

morals and prevent corruption and
malpractice;

18) Advises the regional government on

anti-corruption and malpractice;

19) Works together, in the investigation
and prosecution of corruption crimes,
with those who are authorized to hear
and decide charges and other relevant
bodies in terms of implementing and

laws.

enforcing anti-corruption

Performance reports are received
through the ethics and anti-corruption
unit each

liaison organized in

institution, and gives feedback by
identifying strengths and weaknesses;
monitors performance;

20) Submits a report to the Federal Ethics
and Anti-Corruption Commission on
the enforcement of anti-corruption laws
and the general anti-corruption fight at
the national level. When it is necessary
to participate in ethics and anti-

corruption issues in regional, national,

continental or international forums,
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participates on behalf of the region;

21) Works in cooperation with ethics and
anti-corruption commissions of other
regions in matters of ethics and anti-
corruption;

22) Works, the Commission, in cooperation
with various governmental and non-
governmental institutions to carry out
the activities of ethics building,
corruption and malpractice prevention;

23) Own property, enter into contract, to
sue and be sued in its own name;

24) Performs other activities for the
achievement of its goals, objective and
power vested by law.

25) There shall be a team headed by the
Commission's Directorate of Human
Resource Management to carry out the

staff

the

and

of

ethics liaison  units

management  functions

Commission and its sub-structure.

8 Appointment of Commissioners

The commission shall have a commissioner and
deputy commissioners who shall be appointed by
the regional council of people's representatives on
the proposal of the head of government;
9 The commission's office organization and
manpower allocation
The Commission shall have sectors, departments
and employees necessary for its work;
1)The recruitment of monitoring department

directors and team leaders for institutions
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at all levels in the region, zones, special
districts, districts and city administrations

is done by the institutions;

2)Subject to what is mentioned in sub-
Article 2 of Article 9, the appointment
shall be approved by the ethics and anti-
corruption commission of the region;
3)There shall be a group of senior lawyers
assigned by merit who shall carry out the
tasks of monitoring, verifying and
enforcing the implementation of the anti-
corruption and anti-corruption laws and
providing the necessary legal advice
to the

services relevant party and

executing the decisions.

10 Powers and Duties of the Commissioner
1) The powers and duties of the commission
listed in Article 7 of this proclamation

shall be implemented;

2) As the head of the commission, he
organizes, directs and manages the work

of the commission;

3) Subject to the provisions of sub-Article 1
and 2 of this Article, the commissioner

shall:

a. Prepares the commission's structure,

salary scale and benefits and submits
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it to the state house of people's
representatives  for approval and
implements it;

Subject to the provisions mentioned
in this proclamation, prepares the staff
management regulations of the
commission and submit them to the
state council of people's
representatives, and implements them
upon approval;

Assigns, transfers, hires, manages, and
dismisses employees necessary for the
job in accordance with the law;
Prepares the commission's annual
work plan and report and submits it to
the State Council of People's
Representatives and implements it;

In accordance with the budget and
plan approved for the Commission,
implements pursuant to the financial
law;

Represents the Commission in its

dealings with third parties;

May order the bank account of any
person or organization to be checked
and the necessary information to be
collected, when it is necessary in the
process of verifying the accuracy of
wealth registration and managing
conflict of interest,;

Ensuring the accuracy of wealth
registration, urgent anti-corruption

prevention and other anti-corruption
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activities, when there are indications
that whistleblowers may be retaliated
against due to providing suggestions
and evidence to the commission, it
will ensure that they receive legal
security and protection by conducting
appropriate investigation;

1. suspends the previously given

decision until a decision is made by

conducting

an appropriate

investigation,  when  there are
retaliatory measures taken against the
whistleblowers due to suggestions
related to paragraph (h) of the same
article.

j.  may partially delegate its powers and
duties to the commission's officers and
employees, to the extent necessary for
the efficiency of the commission's

work;

Makes final administrative decisions
regarding commission staff and ethics
and anti-corruption directors and team

leaders at all levels.

11 Powers and Duties of  Deputy

Commissioners
1) Deputy Commissioners are accountable to
the Commissioner:
a. assist the commissioner planning,
organizing, directing and coordinating
the activities of the commission;

b. According to the structure of the
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commission, they lead and monitor the
assigned sector or work department;

c. Perform such other duties as may be
assigned  separately  from  the

Commissioner;

2) When the commissioner is absent or unable
to perform his duties, unless otherwise
decided by the commissioner, the deputy
commissioner who has the priority of
appointment shall act in place of the

commissioner.

12 Term of office and resignation of the

Commissioner and Deputy Commissioners

1) The term of office of the Commissioner and
Deputy Commissioners shall be six years;
when necessary, when the head of

government believes in it and the request is

approved by the regional council, it can be

extended again for one term only;

2) The commissioner or the deputy
commissioner shall not be removed from
office without his consent before the end of
the term of office for which he was
in the circumstances

appointed, except

mentioned below;

a. When the violation of the provisions
of the relevant code of conduct is
confirmed by concrete evidence,

b. When it is believed that it has been
proven with convincing evidence that
he has shown a significant lack of
work ability and efficiency in the

given task,
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13 Oath fidelity

Any employee who joins the commission
through employment or transfer or
assignment shall take an oath to fulfill the
public trust and professional responsibility

assigned to him by being faithful to the
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employment, assignment, promotion,

transfer, training, salary, benefits,
disciplinary matter and other related
matters of the commission's staff shall be
determined by the regulations issued by
the State House of Representatives;

3) The regulation issued according to sub-
Article (2) shall be determined by taking
into consideration the special nature of the
commission's work, the skills and

experience required for each position, the

content and scope of job descriptions and

other relevant criteria;

4) The rights and benefits of the
Commission's employees cannot be less
than those allowed by the Public

Employees' Proclamation for other public
employees;

5) All laws and decisions regarding the
Commission's staff must be consistent
with the Commission's institutional
independence.

6) The salary of any employees of the
commission may not be attached or
deducted except in accordance with
a. The consent of the employee;

b. Court order or
c. Provisions of the law.

7) According to sub-Article 6 (b) or (c) of this
Article, the monthly deduction from the
employee's salary does not exceed one third

of the salary.

8) Any permanent employee of the
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commission shall be entitled to pension
under the pension law;
9) The commission employee:-
a/ While carrying out the work, the legal
service can investigate and sue the

employee for the liability incurred in

connection with the work, in
cooperation with the authorized
bodies or the support of the

commission's legal experts;
b/ He will receive from the commission
the compensation and medical
expenses determined by law for the
injuries sustained while performing

his duties.

c. An employee of the commission who
has lost the ability to work permanently
in whole or in part due to an injury
related to his work shall be paid
compensation according to the relevant
law, and the rights given to him
according to the pension law shall be
respected;

d. In any case, he can ask superiors
appropriately, point out when he sees
mistakes, solve

problems through

discussion, and submit complaints
while maintaining the hierarchy;

e. The decision of the Commissioner shall
be final in administrative matters

regarding grievances and disciplinary

matters of the commission employees;

An employee aggrieved by the decision
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may file an appeal with the State
Supreme Court within thirty days;

f. An employee of the Commission may
work in his spare time on a job that
does not cause a conflict of interest

with his job by informing the office.

15 Regarding disciplinary matters

1. If the suspension of an employee of the

commission against whom a disciplinary
case has been filed is found to be useful
in order to prevent further misconduct,
the employee may be suspended for a
period of not more than one month at the

decision of the commissioner.

. Notwithstanding the provisions of sub-

Article 1 of this Article, if an employee
of the commission has been charged with
a disciplinary offense by law and it is
deemed that the offense will be dismissed
from the job, he/she may be suspended

for one more month.

16. Period of limitation

1) An employee of the commission who
commits a minor disciplinary penalty
will not be held liable by the
disciplinary if no action is taken
within six months from the day the
offense is discovered;

2) An employee of the commission who

has committed a serious disciplinary

penalty shall not be held accountable



3. MY A7+o 700 A7PX 1 @LI° 2
Nt+ooAnto ¢ 180 @0 T4
avf.0ao- wWPF3@F ao@NL CUND7
PANTINT ACIE ALDNE  PPLo-

NeHem  P9L0ENT AFA  UAS
Tmee LPGA::

17. 0E+

ha i ANd PoLeNLAIT NET

N €+ N+TF Andd vHN @0 T
I°NC N APCN LHOL PA::

18. Y20 oot

ho 0 P90 AS  ThanngE 1AM
a9 LeHA:

19. A& T
Pho i Phanl ooHI AS  PNEt

amP+I®  Nabhen PG A8A4C N9%av-t:
Laolavl-\::
LAWY
OA 221-9°MCS 04 ov-(S avh1f hEA-T

20. P°0-2°NCS 04 av-0S aohF g POé-
neA 0A 291241

1. neessm- no9.77% nu-A-9°
a0’y 71 ao?l§ %
Nao 3t PATT SCEPT AS
VHAR SCERT  Pavdhg® -
a1 TOR I 11 1 A 11 P b

22

by the disciplinary board if he is not
charged with the offense within one
year from the date of discovery of the
offense;
3) The head of the department where the
shall be held

the

employee  works

responsible for not taking
disciplinary action that should be
taken within the time limit referred to

in sub-Article 1 or 2 of this Article.

17. Budget
The Commission prepares the budget required for
work and submits it directly to the State Council of

People's Representatives for approval.

18. Books of Account

The Commission shall keep complete and

accurate books of account;

19. Audit
The Commission's books of account and
budget utilization are audited annually by the
State Auditor General.

PART THREE

ETHICS AND ANTI-CORRUPTION LIAISON
UNITS

20. Organization of Ethics and Anti-Corruption

Liaison Units

There shall be an ethics and anti-
corruption liaison units that monitors,
coordinates and

implements good

ethics building activities and anti-
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corruption work in all government
offices at all levels, government
development organizations and public
organizations;

2. Ethics liaison units shall be accountable to
the Commission and the institution where
they are employed.

3.The level of work and salary of the
employees of the ethics liaison units shall
be two levels higher than the highest
level of the employees who serve in the
institutions to which the employee is
assigned. Other benefits granted to
employees of the institution's objectives
shall be applied to the employees of the
cthics liaison units in the same manner;

4. The work list of ethics liaison units
organized by government offices,
development organizations and public
organizations, their administrative and
working relationship with the
commission, organization and procedure,
as well as the role of the institution where
the liaison units is organized, shall be
determined by regulations issued to

enforce this Proclamation.
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strengthen the functions of the commission to
be effective and efficient, and it shall make
electronic methods that can organize

information be widely used.

PART FOUR
MISCELLANEOUS PROVISIONS

22. Duty to Cooperated Implement and Notify

1. Any person is obliged to cooperate with the
commission, directors or team leaders or
ethics officers of the ethics and anti-
corruption liaison units to fulfill or
implement the powers and duties given to
the commission by this Proclamation; In
particular, the relevant government
offices, development organizations or
public organizations are responsible for
providing  prompt  responses  oOr
clarifications to the commission's
professional support requests;

2.Any appointee or employee working in
government offices and public enterprises
is obliged to report to the commission or
to the body authorized to investigate and
prosecute when he suspects that a crime
of corruption has been committed or is

about to be committed in his office;
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3.Any government office or public
enterprises or public organization must
implement the results of the study on the
improvement of the operating system
sent to it by the commission or jointly

studied and discussed.
23. Criminal liability

When

the matters covered by this
proclamation are found to be violated, the
violator shall be liable according to the
appropriate criminal law.
24. Power to issue Regulation and Directive
1. The Regional State Hous of People's
Representatives may issue regulation for
the implementation of this proclamation;
The Commission may issue directive to
Proclamation and the

implement this

regulation issued pursuant to this

Proclamation.

25. Transitional Provision

Actions or pending matters before the coming
into force of this Proclamation shall be settled

in accordance with this Proclamation.

26. Inapplicable Laws

Any other law inconsistent with this Proclamation
shall not apply to the matters covered by this

Proclamation;
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27. Effective Date

This proclamation shall be effective from the date
of its publication on Central Ethiopia Regional

Negarit Gazeta.

Done at welkite, Feb. 28/2024

Endashaw Tasew
President of the Central Ethiopia Regional
State









